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The Structure of the R&D and Innovation Governance
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Ministry of Human Resources
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i i s R&D - Key to Competitiveness
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The classical E,ur&?ean gerce tion of university-
industry synergies

Technology Transfer

A Research
contracts

A Gifts
A Patent royalties

University Industry
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Research

Market Pull
Innovation based on
market needs

Contractdetweenhighereducationinstitutions
andthe entrepreneurialsphere

Spinenterprisesissuingpatents

Technology push
Innovation based on
research results

Development
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Obstacle

Inherenthistorical

obstacles

Technologyransferwithin
institutionsis not centrally
organizednot functioningon an
institutional level

Successfulesearchersre not
willing to sharetheir business
partnerswith other researchers

Norealacknowledgemenof the
third missionof highereducation
insitutions(ageneral
characteristicof Humboldtian
institutions)

Hungary

Attitude of the
entrepreneurial
sphereto the R&D
activity of universities

Astechtransferactivity on
universitiesare fragmented
(organisedhot on aninstitutional
but on anindividuallevel), the
R&Dpotential of universitiess not
visibleenough

Thereis norealneedfor
sophisticatedr&Dactivity of
universities requestsof
companiesare belowthe dignity
of researchers

fficient technology transfer In

Regulatory

framework market

environment

Entrepreneuriaschemesandgood
practicesareimportedfrom the
United Stateswithout adjusting
themto nationalcharacteristics

Entrepreneuriatultureis
underdevelopedresearchersio
not havethe necessaryransversal
andentrepreneurialskillsto make
themselvesrisible

Insufficientcontinuousfundingof
technologytransferactivity



